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INTRODUCTION 
 

This workshop focusses on providing participants with the essential building blocks to elevate their professional visibility 

and proactively advance their careers.  
 

The practical and engaging sessions will cover personal branding, strategic self-marketing, networking, social media 

presence, and senior-level interview preparation. From these participants will gain a solid foundation to articulate their 

value, strengthen their professional presence, and pursue career opportunities with greater confidence.  
 

By the end of the programme, participants will have the core frameworks, practical starting points and actionable next 

steps to define and express their personal brand; begin marketing themselves strategically; build and maintain a 

meaningful professional network; establish a credible online presence, including a strengthened LinkedIn profile; and 

prepare effectively for senior-level interview conversations.  
 
 

COURSE CONTENT 
 

Personal Branding vs Self-Marketing  

▪ Definitions 

▪ Characteristics 
 

Developing a Personal Brand 

▪ Defining your personal brand 

▪ Core elements of a strong personal brand 

▪ Crafting your personal brand statement  
 

Strategic Self Marketing for Career Growth  

▪ Identifying promotion and career growth opportunities  

▪ Social media as a self-marketing tool 

▪ Social media dos and don'ts for career growth 

▪ Red flag behaviour and risks to avoid 

▪ Managing the public-private boundary 

▪ Linkedin – optimising key profile sections to reflect your brand 

▪ Developing a personal career growth plan   
 

Building and Maintaining a Strong Professional Network   

▪ Strategic networking – thinking beyond your team and industry 

▪ Identifying who to connect with – internally and externally 
 

Acing senior level interviews   

▪ Interview dynamics: understanding senior-level expectations 

▪ Strategic interview preparation 

▪ Managing curve balls and maintaining composure 

▪ Professional etiquette before, during and after the interview   
 

A Way Forward – Personal Elevation Plan 
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TRAINING METHODOLOGY  

 

Our training methodology is designed with a core focus: to ensure that the knowledge acquired 

translates into tangible results, adding substantial value and visibly improving performance within 

the workplace. 

 

We employ an outcomes-based approach, fostering active engagement through highly interactive, 

facilitator-led sessions. 

 

 

WHAT WE OFFER 

 

▪ Public Courses vs Closed Group Training ▪ Customisation 

▪ Face-To-Face Training (F2F) ▪ Impact Compass 

▪ Virtual Instructor-Led Training (VILT) ▪ myQuest LMS 

 

 

POST COURSE ASSISTANCE 

 

Contact the Coach” – Bridging Learning for Business Results 

 

We offer a continued learning relationship providing FREE access to post course support to 

embed the knowledge gained.  Our advisors are subject matter experts in each area of 

specialisation.    

 

Delegates can ‘Contact the Coach’ for support, Information or assistance with additional 
questions regarding the application of theory covered during the course. 

 

 

Personal Elevation Plan – Bridging the Gap from Training to Workplace Application 

 

The Personal Elevation Plan isn’t just a takeaway – it’s a structured, practical guide that helps delegates seamlessly 
transition their learning into real-world action. 

 

Sustained Development and Accountability: By tracking progress and engaging with 

their managers, delegates stay committed to their growth, making learning an active part 

of their professional journey. 

  

A Tool for Measurable Impact: Rather than training being a one-time event, this plan 

enables organisations to see tangible results by embedding new skills into everyday 

work.  

 

A Catalyst for Meaningful Conversations: Ideal for one-on-one coaching and 

performance discussions, the plan encourages ongoing development dialogues between 

delegates and their managers 

 

 

 

OUR COMMITMENT TO YOU … 
 

Kwelanga Training’s Commitment 
To develop and inspire each individual to be the best that they can be. 
To assist clients in the transfer of skills and positive behaviour change. 


